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Best-Kept Travel SecretsBy Larry Alton, Independent business consultant@LarryAlton3If your business operates internationally, or if you are trying to build relationships with people in other countries, it is important to be able to travel to other countries as easily as possible. Depending on your goals and your needs, you regularly visit another country, visit
many other countries on an occasional basis, or make isolated trips if necessary to make deals. In any case, you need to understand how visas work for businesses. A travel visa is a type of conditional consent that grants travel permission to a foreign person. If you are travelling to another country, you may need a visa to travel legally. If someone comes to
your country from another country, they may need a visa. Although visas take different forms, the most common form is a sticker approved in your passport - another travel document you need if you plan to travel. Different countries have different restrictions on travel, usually based on the following: Country of origin. Countries with good relations usually
make travel between those countries easy, sometimes waiving the need for a travel visa for a short stay. For example, if you're traveling from the United States to Canada for a stay of less than six months, you may not need a visa. However, if you are travelling to Canada from another country, you may need a travel visa or an electronic travel authorization
(eTA). Stay. In general, the longer you plan to stay in a country, the more restrictions you will face and the more paperwork you need. The shorter your stay, the easier things will be. Purpose of travel. Some motivations for travel, such as travel for work or school, tend to be treated with laxer standards than others in most countries. If you are traveling for
business purposes, you usually get a company-specific visa. If you are traveling to a particular country, you must review that country's specific standards for allowing travel. For example, the United States visa policy determines who needs a visa, depending on their country of origin and the length of their stay. Currently, there are 39 countries selected by the
U.S. government for inclusion in the Visa Waiver Program, which exempts traveling citizens from needing a visa (if they have an electronic travel authorization). Countries selected for the Visa Waiver Program are Australia, Chile, Denmark, France, Germany, Greece, Hungary, Iceland, Ireland, Italy, Japan, New Zealand, Norway, Southern Kora, Spain,
Sweden, Switzerland, the United Kingdom and more. If you travel to the United States through this program, a traveler can stay for up to 90 days. The rules become more complicated for visitors from other countries. An incoming visitor required to apply for a visa with the U.S. government, sometimes weeks (if not months) before their scheduled trip. If you're
the one on the trip, you should know not all countries handle travel permits the same way the United States does. You may need a travel visa, a work permit, or both, depending on the activities you plan to do when you visit. Should your company get a visa before travelling abroad or receive an incoming traveller? The answer is not simple, making business
travel even more complicated. However, if you know exactly where you want to travel and how long you want to stay, it should be easy to figure out your specific requirements. For short visits to well-known countries, you don't need a visa at all. Inc. helps entrepreneurs change the world. Get the advice you need today to start, grow and run your business.
Sign up here for unlimited access. The opinions expressed here by Inc.com columnists are their own, not Inc.com' opinions. Many small businesses will be hit hard by COVID-19 in 2020. The federal government, the Treasury Department, and the Small Business Administration (SBA) have responded by creating various programs to help companies pay their
employees and survive the economic consequences of the coronavirus. The Paycheck Protection Program (PPP) has reopened as part of the new coronavirus relief and stimulus act. The balance has noted some important changes, and we will include more information when we receive it: The PPP extension will run until the funds are used up. Your business
may be eligible for additional PPP funding. Funding is also permitted for property damage, supplier costs, employee protection costs. If your company returns your loan, you will watch again. Here are the main small business relief options your business will be able to take advantage of during COVID-19: Paycheck Protection Program: Futile SBA-supported
loans to help small businesses meet labor costs. Economic Injury Disaster Loan Program: Gives quick money to companies when they apply for economic damage disaster assistance. Employee retention credit: reduces payroll tax for employers who agree to keep employees on the payroll. Emergency Sick Leave And Emergency Act for Family and Medical
Leave: For those who have to pay sick leave and family leave to employees. Pandemic unemployment benefit: extends unemployment benefits to benefits not covered by the regular unemployment benefit, including the self-employed. Main Street Lending Program for Small and Medium Businesses, Instead of or In Addition to Paycheck Protection Program
Loans. There are only certain help options that you can use together. Your company may have the emergency paid sick leave and emergency care family and medical leave extension operations and the Employee Retention Credit, but for the same wage payment. You also get both a Paycheck Protection Program loan and an economic damage disaster loan
from the SBA, but not for the same amounts. If your business needs relief due to events unrelated to the coronavirus, the SBA also offers general small business disaster relief loans. Loans. Paycheck Protection Program (PPP) helps small businesses stay open and cover costs during the COVID pandemic. As part of the Law on Incentives and Aid Act of
December 2020, the economic support to hard-hit small businesses, nonprofits and venues act, the program has been given additional resources and more benefits have been added. Here is a short list of some of the key parts of the law; more details will soon be available from the SBA: Eligible companies that have already received PPP funds may be
eligible for additional PPP loan money during this second round. The new loan maximum is 2.5 times the average monthly labor cost, up to $2 million, but accommodation and food service companies can get up to 3.5 times the average monthly labor cost. Specific amounts have been set aside to support specific small business First-time PPP borrowers with
10 or fewer employeesThe second time PPP borrowers with 10 or fewer employeesNew eligible first-time PPP borrowersSecond-time recurring PPP borrowers More information will be available soon from the Small Business Administration, including a start date for loan applications. The new changes to the PPP programme for 2021 are included in the
description below. The Paycheck Protection Program (PPP) loan can be used for all types of labor costs, including payments for: Salaries, wages, commissions, or tipsVacation, parental, family, medical, or sick leaveGroup health benefits and insurance premiumreirement benefitsState or local taxes on employee compensation Covered payments to self-
employed persons include wages, commissions, income, and net income for the self-employed. Other covered costs include PPP funds that can now be spent on a number of other costs: property damage costs, supplier costs (including perishable goods, technology costs, and employee protection costs. But, you don't have to pay back if you meet specific
requirements, to get full forgiveness, 60% of the loan proceeds must go toward labor costs, and the balance must be for rent, mortgage interest, or utilities. Small loans up to $150,000 can use a simplified forgiveness application, and borrowers can select their loan forgiveness covered period between 8 weeks and 24 weeks. The minimum percentage of
labor costs to get full loan forgiveness is 60%. This means that borrowers can get full forgiveness by showing that 60% of loan proceeds are spent on labor costs, making more for making payments on other covered costs. Forgiveness is based on your company employees or quickly re-hiring, and forgiveness can be reduced if the workforce declines or if
salaries and wages fall. The above mentioned gives you a safe haven with more flexibility by letting your company receive complete forgiveness in different circumstances: if you demonstrate that your company could not re-hire employees or return to your previous business, or if you or increased safety requirements due to the safety requirements of
employees or customers related to COVID-19. For example, if a restaurant was under state order to keep customer levels to 25%, that would reduce the need for re-hiring employees, and it could be a factor considered in giving the business complete forgiveness. An application of the loan replacement is available, with instructions for borrowers. The
application does not change the specific requirements for the use of the loan. If you have an existing SBA (a) loan, you are eligible for relief during COVID-19. To help small businesses during this time, the SBA will pay the principal, interest and fees of all current 7(a), 504 and microloans for up to six months. The SBA will also pay the principal, interest and
fees of new 7(a), 504 and microloans issued before 27 September 2020. This lighting is automatic. On Thursday, April 9, 2020, the Federal Reserve announced even more support for the economy with up to $2.3 trillion in loans to help households and employers of all sizes through its Main Street Lending Program (MSLP). The Main Street program is
designed to support small and medium-sized businesses that were unable to get a PPP loan or need additional funding in addition to the PPP program. Main Street loans are not forgivable. The programme will continue until 30 September 2020, unless it is extended. Your company can apply for one of these loan programs if you meet specific requirements,
including: If a U.S. company was founded before March 13, 2020, andHaving has 15,000 employees or less, or with 2019 annual revenue of $5 billion or less. In addition, certain types of businesses are not eligible, just as companies receive CARES Act assistance through the Coronavirus Economic Stabilization Act to apply for this program, you must submit
an application and documentation to an eligible lender in your state. The SBA has stepped up its disaster loan programs to give relief to companies affected by the COVID-19 pandemic. These working capital loans of up to $2 million are available through the COVID-19 Economic Injury Disaster Loan (EIDL). Advances on loans are no longer available, but
EIDL loan financing remains available at 3.75% interest for small businesses and 2.75% for non-profit, a 30-year term, and an automatic suspension before monthly payments begin. The program is available to small businesses with fewer than 500 employees, including sole proprietorships, independent contractors, self-employed, private nonprofits, or 501
(c)(19) veterans groups. If your company has more than 500 employees, you may still be able to for an EIDL as long as you meet the SBA's standard of measurement for your industry. Sole proprietors looking for these funds must first register with the Federal Emergency Management Agency (FEMA). The IRS has a new flowchart to help you figure out your
suitability for the Employee Retention Credit and the Leave Credits. Part of the Act, the Employee Retention Credit (ERC) gives employers a fully refundable tax credit worth up to 50% of qualified workers wages up to $10,000 paid to employees after March 12, 2020, and before January 1, 2021. This means that the maximum tax credit for wages paid to an
employee during this period is up to $5,000. The ERC is intended to encourage employers to continue paying workers. The IRS announced (May 7, 2020) that employers may continue to be eligible for the Employee Retention Credit while continuing to provide health insurance to employees who have been fired. Eligible employers can treat their health plan
payments to employees as qualified wages, even if the employee is not working. For more information, see this IRS Employee Retention Plan FAQ (#64 and #65). Qualified employee salaries are wages and benefits paid by an eligible employer after March 12, 2020 and before January 1, 2021, including qualified health plan expenses. However, it also
depends on the number of employees. If you had an average of more than 100 full-time employees in 2019, the qualified wage would be equal to what the worker would have been paid for working the equivalent time during the 30 days just before the period of economic hardship. For example, if an employee worked 25 hours a week before March 12, 2020,
their pay would be the equivalent of what he would have paid 25 hours a week. If you have an average of 100 or fewer full-time employees in 2019, qualified wages will be paid to each worker during the period of economic problems. Employers are eligible for this tax credit if they have partially or completely suspended operations by 2020 as a result of
government orders suspending travel, trade, meetings and more, or if they have had a significant decrease in revenue. Self-employed persons are not eligible for this credit for their self-employed services or income, but they may be entitled to the credit for wages paid to employees. This tax credit is also different because it can be repaid in full. This means
that you will get a refund if the amount of the credit exceeds the federal employment taxes you owe. First, calculate the amount of credit for a tax quarter for an employee. Let's say you paid the employee $10,000 for the quarter. Your tax credit is 50% of those wages, or $5,000 (that's the maximum). Then you deduct this from your share as an employer of
social security wages paid to all employees for the quarter. (The employer's share of social security wages is 6.2%.) If the amount of tax credits for employees is greater than the of the social security tax on all wages paid to all workers, the excess is considered to be an overpayment. The overpayment is applied to compensate for other tax liabilities on Form
941 (the employer's quarterly tax return) and after they are reduced for certain other tax liabilities. Everything that remains will be refunded to you. Repaid. payment of the IRS via Form 7200. Employers with fewer than 500 employees must now give paid sick leave to employees affected by COVID-19. To compensate for these costs, the employer may
receive a refundable tax credit to cover the costs of the leave. The sick leave benefit may consist of time for the employee's own leave or to care for family members who are sick due to the coronavirus. This applies as the employee: Is under a quarantine or isolation orderIs advised by a health care provider to self-quarantineIs experienced symptoms of
COVID-19 and is seeking a medical diagnosisIs experienced a substantially similar condition specified by the U.S. Department of Health and Human ServicesIs care for a family member who is subject to quarantine or isolation orders or has been advised by a health care provider to self-quarantineIs care for their child if the school or place of care is closed or
child care is not available If the worker is caring for themselves, then they are entitled to paid sick leave for up to 80 hours at their normal rate of pay or, if higher, the federal, state, or local minimum wage , up to $511 per day, up to a maximum total of $5,110 in that time. Paid sick leave for employees acting as caregivers is up to two-thirds of their normal
pay, up to 80 hours, with a maximum of $200 per day, up to a total of $2,000 during that time. In addition to the paid sick leave credit, the Family Medical Leave Act (FMLA) provisions for employers with 50 or more employees have been expanded. The extended benefits are for employees who cannot work (including telework) because they care for a child
whose school or place of care is closed or childcare is not available. The benefit is equal to two-thirds of the employee's regular pay, up to $200 per day, with a maximum total of $10,000, for up to 10 weeks. The tax credit for employers is equal to 100% of the amount of required paid sick leave or family/medical leave plus the employer's cost of Medicare tax
on these wages and the cost of health insurance coverage for the employee during the leave period. Moreover, the employer is not subject to the employer's part of the social security tax on those wages. You keep the tax credits by them instead of depositing them with the IRS. Normally, employers must make payroll tax deposits semi-weekly or monthly,
depending on the amount of taxes. If you paid qualified leave wages, you pay the amount of federal employment taxes up to the total amount of credits instead of depositing them with the IRS. If your credits exceed labor taxes, you apply for an advance from the IRS. Companies will also use IRS Form 941 (the wage and tax report) to claim the credits, and
they can use Form 7200 to claim an advance if necessary. Paid care and family leave tax credits are also available to the self-employed, including: Sole proprietorships or independent independent in a partnership or members of an LLC The benefits for individual paid sick leave are available to those who cannot work due to the effects of the coronavirus
included in the above section Tax Credits for Emergency Paid Sickness and Family Leave. The tax credit is then equal to the number of days in the year that the person cannot work multiplied by the least of $511 or 100% of the average daily self-employed income. The credit for family leave is equal to the number of days off multiplied by the least of $200 or
67% of the average daily income from self-employment. In both cases, the maximum number of days is 10 and those days must have taken place after 1 April 2020 and before 1 January 2021. You claim the tax credit on your self-employed tax on your tax return for 2020 (Form 1040 or 1040-SR). If you need the money before you submit your return, you
reduce the amount of your quarterly estimated tax payments. Small business owners have historically been unable to receive unemployment benefits, but that has now changed with the addition of a Pandemic Unemployment Assistance (PUA) program. If you are self-employed and you have lost income as a result of the coronavirus, you are eligible for up to
39 weeks benefit, retroactively for weeks from or after January 27, 2020. PUA benefits cannot be paid for weeks of unemployment ending after December 31, 2020. In addition, you will be eligible for an additional $600 outside of your state benefit through July 31, 2020. To qualify, you must be unemployed, partially unemployed, or unable or unavailable to
work due to COVID-19 related reasons. For more information on this unemployment assistance program, contact your state unemployment office. Office.
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